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Mentoring's Impact on the U.S. Fortune 500

KEY TAKEAWAYS ON THE FORTUNE 500 MENTORING LANDSCAPE:

D o

The number of The Top 50 of the Median profits for Companies with
Fortune 500 Fortune 500 all Fortune 500 mentoring programs
companies offering use mentoring as companies with were far more
mentoring programs an engagement mentoring programs resilient to quitting
continues to and retention far exceed that of and disengagement
increase each year. strategy. companies that trends, including
don’t use mentoring The Great
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920 OF FORTUNE 500 COMPANIES NOW
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2021 U.S. FORTUNE 500 COMPANIES WITH
MENTORING PROGRAMS
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— 3X MORE PROFIT
MENTORING — AT THE FORTUNE 500

FORTUNE 500 PROFITS: MENTORING VS. NO MENTORING

Comparison of median profits for 2022 Fortune 500 companies with
and without mentoring programs.

. Median Profit with Mentoring
. Median Profit without Mentoring

WOMEN CEO + MENTORING
#GI RLBOS = EVEN MORE-II;ROFITS (42% MORE!)

FORTUNE 500 EMPLOYEE MENTORING: MEDIAN PROFITS
AT COMPANIES WITH OR WITHOUT WOMEN CEOS

Comparison of median profits at Fortune 500 companies with mentoring
programs and with or without women CEOs

. Profits with mentoring + Women CEO (millions)
. Profits with mentoring + no Women CEO
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Ready to make mentoring part of your strategy for success? Let MentorcliQ help!
Contact us today to see why Fortune 500 companies such as Cardinal Health, Disney, and Clorox have partnered
with MentorcliQ to help improve employee engagement, retention, and satisfaction through mentoring.
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