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Conference designed to help
firms with mentoring skills

By BRANDON KLEIN
The Daily Reporter

A local software company will host a confer-
ence to help companies improve their mentor-
ing programs.

MentorcliQ, which provides a dating-like
software but for mentoring, will have its in-
augural Mentor Community, or MentorCom,
conference at COSI on Sept. 20.

The day will have presentations, workshops
and panel discussions with companies run-
ning their own mentoring programs.

“We're extremely excited to see the most
influential talent in employee mentoring
converge at MentorCom for an agenda that
combines idea sharing and professional de-
velopment,” said MentorcliQ Chief Executive
Officer Phil George in a statement. “Mentor-
ing employees makes all the difference when
it comes to building and retaining top talent
— which is a primary competitive advantage
in any industry.”

Company mentoring programs can be a de-
ciding factor for a candidate to accept a job
as 80 percent of millennials believe such pro-
grams are critical to their career success, ac-
cording to a report from Deloitte.

“Mentoring is an important part of the work-
force,” said Andy George, chief marketing offi-
cer of MentorcliQ and Phil George’s brother.

Andy George, an alumnus from The Ohio
State University, and his brother grew up in
Granville.

His brother founded the company in Los An-
geles and relocated back home to their Mid-
western roots.

“Columbus is such a great corporate center
to make connections,” Andy George said.

He said the company’s technologies help
their clients pair mentors with employees,
keeping track of their progress and connect
them with the proper resources.

MentorcliQ works with companies that em-
ploy fewer than 1,000 employees to Fortune
500 companies. Among its clients is Cardinal
Health.

With a low unemployment rate and a com-
petitive market for talent, “MentorcliQ really
just hit the right time to have a platform to
actually make an impact,” Andy George said.
He expects to see increasing demand for their
technology over the next decade.

During their day-to-day engagements with
their clients, the George brothers became
aware that clients wanted to connect with each
other and share what each was doing in their
respective mentor programs. That sparked the
idea for the conference, which is open to all
companies.

“We’'ve been working to develop this com-
munity for our customers to connect with each
other,” Andy George said. “MentorCom is the
first of its kind and its cool that its in Colum-
bus.”

He added that companies will be able to get
some hands-on experience and an opportuni-
ty to learn about the best techniques to adopt
or improve their mentor programs.

“They see mentoring as a competitive ad-
vantage,” Andy George said. “It’s nice to make
these professional connections and see what
other organizations are doing.”

Phil George said the confer-
ence is a good
development
opportunity for
those interested
in learning from
thought leaders in
employee mentor-
ing.

“Mentoring em-
ployeesis a key strat-
egy to increase em-
ployee engagement,
and MentorcliQ is
thrilled to be at the
center of bringing to- ¢
gether companies who ~ mt*"
are serious about mak-
ing their companies a
great place to work,” he
said.
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